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Welcome to Leisure & Events Management 

Welcome to the Academy for Leisure & Events, abbreviated as ALE. This document covers all kinds of 
(general) information about the first year in Leisure & Events Management (LEM). You could see this as 
your ‘tour guide’ for your upcoming course year.  
 
This guide is about the content of your new study, it gives an insight into the profession we will educate 

you in, and it will address all kinds of topics. e.g., what the programme looks like, what a binding study 

advice (BSA) is, what the compensation rules are, the projects and courses you will have this year, how 

your schedule works, and all other necessary information that you need to be able to settle in your new 

destination.  

 

Are you ready for take-off? 
 
We wish you a great journey in the Leisure & Events Management programme! 
 
Felix Rietbergen & Nathalie Quint 
Coordination year 1 
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1 First Year Programme 

This overall study guide serves as a source of general information about the first year of Leisure & Events 

Management. Should you have any questions, you can browse this document first. It is quite likely that you can 

find the information or a link to where you can find the information you need. Obviously, starting a new course 

means you will get a lot of new information as well. Make sure you inform yourself as elaborate as possible and 

as soon as possible! 

 

Rough structure of the year 

The year is organised in two semesters. The setup of each semester is given below. As you can see, you work on 

challenges. The numbers in orange represent the number of weeks you are working on a challenge. As you can 

see, most of the challenges take three weeks.  

 

Aim of the year is Propaedeutic Certificate 

During the first year you are working towards obtaining your Propaedeutic Certificate. But this is not the only 

aim of the first-year programme. Other aims are: 

- Developing from a passionate fan, via curious talent into a critical adventurer. This means that you can 

still be a fan of sports, for instance, but during the first year you should develop a more professional 

look at the leisure sector. 

- Discovering the leisure industry.  

- Getting an honest impression of what working in the leisure industry entails 

- Discovering your own professional identity 

 

Binding Study Advice (BSA)  

Another aim of the first year is selection. We strive to select the students who meet all the criteria and who are 

confident that the leisure sector is ‘their’ sector. A criterion is obtaining 60 ECs in one year. Only students who 

obtain all 60 credits can continue to year 2.  

 

2 Overview of Challenges in Semester 1  

The first year of study programme is about finding out whether there is a match between you and the 

programme. You get the opportunity to discover the industry and what is expected of you. You work on five 

challenges which are assessed on whether you show the potential of becoming a professional. The further you 

get into the programme the more is expected from you. 

 

The first semester focusses on the competency domain of ‘Leisure Productions’ with a broad scope on the Leisure 

& Events industry.  

 

While working on the challenges, you are also working towards the Skills exam at the end of each semester. In 

this exam all learnings come together.  

 

Semester 1 looks like: 
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To gain a better understanding of the challenges and to learn more about what is expected from you, what you 

must read or do, what you need to deliver, which books are needed, what you will be assessed upon is 

addressed in the: 

- Overall challenge guide 

- In the guide per challenge 

- Communication guide  

- Financial management guide  

 

All required documents can be found on MS Teams (semester 1).  

 

2.1 Challenge 1: Landing (Arrival at your destination) 

The main goal of this challenge is to get to know the study and your fellow students better in a playful 

experience. It is a combination of an introduction to conducting research and creating meaningful experiences.  

 

2.2 Challenge 2: Entertainment challenge  

During this challenge, you will learn to identify and understand different types of events, learn to work in a 

production team, organize an event by using the game plan (a project management tool), develop creative 

thinking, understand the needs and wants of potential attendees, and apply this knowledge to create and 

manage an experience.   

 

2.3 Challenge 3: Impact challenge  

The challenge is about doing research about a societal topic, translating that into an intention of the impact 

experience you aim to design, designing and prototyping the experience and ultimately even realising it. The 

challenge is a based-on design thinking, but it is also about being empathetic with people who might think in a 

different way. Observe, listen, talk. But without prejudice. Then you will be able to create impact.   
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2.4 Challenge 4: Business challenge  

In this challenge you will do research about an organisation in the leisure industry and will give 

recommendations not just based on a consumer’s perspective (“I think this festival is great; I do not like that 

kind of music”) but from a professional marketing perspective. Based on your research you will give 

recommendations to the organisation, also taking into account factors from a stakeholder management 

perspective: which actors have the power and interest to make your recommendations come true and who 

have the power and interest to prevent it from happening?   

 

2.5 Challenge 5: Take-off (Congresstival)  

The focus points in the final challenge of semester one are about working and collaborating in a project 

organisation in order to produce a meaningful experience for a specific target group.  

 

2.6 Financial Management (FIM) 

See the manual FIM in MS Teams. 

 

2.7 Communication (COM) 

See the manual COM in MS Teams.  

 

3 Overview of Challenges in Semester 2 

In Semester 2 you will again focus on a set of challenges, each with a distinct outcome, but with slightly higher 

expectations.  

 

In Semester 2 you will also move from the competency domain of ‘Leisure Productions’ to ‘Running Businesses’, 

where your financial and operational skills will be developed. 

 

Semester 2 looks like: 

 

 

At this stage in the year, not all content can already be provided. Once semester 2 is nearing, more information 

about the various challenges will be shared. Per challenge the essential information will be shared in a separate 

guide.  
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The challenges you will be working on are: 

- Experience Design (EXD) 

- Operating Live Experiences (OLE) 

- Managing Live Experiences (MAN) 

- Developing Live Experiences (DEV) 

- Producing Live Experiences (PRO) 

- Communication (COM) 

 

4 Literature 

Besides course guides, lectures and clips, we obviously make use of (e-)books as well. Which (chapters of the) 

books you need per challenge, you can find in the guide for that challenge. An overall booklist can be found on 

Study Store (www.studystore.nl). This is an online bookshop which provides an overview of all the books we use 

in the first year.  

 

We strongly advise you to order the books, or to borrow them from our library Library | BUas.nl. The library 

always has some study books available, which you can use in the library itself. Without having access to the 

required materials, it will be difficult to take part in the programme. 

 

Below you can find an overview of the books you will need in the first year. Most of the books will be useful in 

later years of the programme either.  

 

The numbers in the first column refer to 

the ISBN number of the book. If no number 

is given, it is an online book or a reader. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.studystore.nl/
https://www.buas.nl/library
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And the booklist for the Dutch programme: 
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5 Communication channels 

Within the Academy for Leisure we make use of various communication channels. Each of these channels serve 

a different aim. In the infographic below you can find an overview of the main channels. This infographic 

applies fully to Semester 1 in 2022 – 2023. From Semester 2 on we will be working with Brightspace, which will 

replace some of the current communication channels. Obviously, you are going to be introduced to a new 

system first.  
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5.1 Student portal (orange part) 

The (student) portal is the starting point of many other communication channels. Besides ALE specific 

information, you can also find information about BUas, the BUas communities, News, Events, student jobs and 

all kinds of other information. 

Student Portal - Home (sharepoint.com) 

 

5.2 Cum Laude / LMS (grey part) 

In our digital learning environment, Cum Laude / LMS, you can find the hand-in folders on Cum Laude. Here 

you can upload assignments so your supervisor and/or coach can have a look at them.  

Cum Laude / LMS will be used until semester 2. From semester 2 on we will be working with Brightspace.  

 

5.3 Microsoft Teams (purple part) 

Microsoft Teams we use for the learning community. Your teachers/supervisors will publish all materials in the 

MS Teams environment, give updates on agreements, share tips & tricks, and they will give much other input. It 

can also be used for communication with the class, project team or with the whole community. Make it a habit 

to start (and end) your day with having a look at MS Teams. Then you will always be up to date!   

 

5.4   Outlook (blue part) 

Outlook is our mail system. It is advisable to check it daily. We use it for sharing information which applies to all 

students but also for one-on-one communication between you and your coach/supervisor.  

 

5.5  Osiris (green part)  

Osiris is the grade registration channel. Through this channel you can keep track of your progress. Your teacher 

is responsible for putting the grades in Osiris.  

 

During your first year you will be registered for the first opportunities of all the challenges and courses. Should 

you need to take a resit, you must register yourself.  

 

5.6 Brightspace – from semester two onwards 

From semester 2 onwards we will be working with an Electronic Learning Environment called Brightspace. 

Before we start using it, sufficient information about the ‘what and how’ will be provided.  

Brightspace (sharepoint.com) 

 

5.7 Coordinators year 1  

Nathalie Quint (she/her) and Felix Rietbergen (they/them) are the coordinators of year 1. If you have any 

questions about the first year (propaedeutic phase) and your coach doesn’t have the answer for example, you 

can contact us via: ALEcoordinationyear1@buas.nl.  

 

The working days of Nathalie Quint are Monday, Tuesday and Thursday. 

The working day of Felix Rietbergen are Monday, Wednesday and Thursday.  

 

We don’t read and answer the mail on Friday.   

 

 

 

https://edubuas.sharepoint.com/sites/studentportal
https://edubuas.sharepoint.com/sites/dle/SitePages/Core-LMS-Project.aspx
mailto:ALEcoordinationyear1@buas.nl
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6 Communities 

The Leisure & Events Management programme is organised in learning communities. Obviously, you as a 

student play a crucial role in the community, but also other people have their share. Within the learning 

community, the following roles are represented. 

 

6.1 Supervisors 

The supervisors will support and guide you in doing the challenges. After a challenge, the supervisors are also 

involved in the challenge assessment. You meet the supervisor at least three times a week.  

 

6.2 Experts 

While working on the challenges, you can consult an expert on the topic you are working on.  

 

6.3 Coaches 

The coaches will support you in your personal and professional development. They will not assess your work 

directly, but coaches will make use of the assessment to discuss how to approach your next challenge. 

 

6.4. Skills exam assessors 

During your skills exam, you demonstrate what you have learnt, how you handled a task, what you want to 

keep and what you need to do differently next time. These are just a few examples of what to address in your 

exam, which will be assessed by two unfamiliar assessors.  

 

6.5 Counsellors 

The student counsellors are not part of the learning community. But, once you encounter some issues which 

limit you in your study progress, you can consult one of the student counsellors. In the overview below you can 

read who you can contact in case you need some (extra) guidance. What you can contact the student counsellor 

for, or what you can discuss with your coach is presented in the ‘student well-being' infographic below.   

Breda University finds student well-being important. Should you want or need to know more about this topic, 

this is the link to the information on your portal: Well-being - Home (sharepoint.com)  
 
At the Academy for Leisure & Events (ALE) we have our own team of student counsellors: Esther de Beer, 

Lonneke Boons and Marielle Braber. Below you can find the overview of their working days.  

 

Working days On Campus  (Oc.0.010)/Online 

   

Mailadres ALEstudentcounsellor@buas.nl  

Monday 

  
Esther de Beer  
Lonneke Boons 

Marielle Braber 

Tuesday Esther de Beer 

Wednesday Esther de Beer  

Thursday 

  
Esther de Beer  
Lonneke Boons 

Friday Lonneke Boons 

 

 

 

 

https://eur04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fedubuas.sharepoint.com%2Fsites%2Fstudent_well-being%2F&data=05%7C01%7CHeijnen.M%40buas.nl%7Caae644e7314646f5a51008da708f2c97%7C0a33589b00364fe8a8293ed0926af886%7C1%7C0%7C637946057939372259%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=yn%2F10B0E4ecqGBoKWxyBB8O23yn9CphMx3ZrGuInT0c%3D&reserved=0
mailto:ALEstudentcounsellor@buas.nl
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The goal of a meeting with a student counsellor is to create an overview about personal issues that influence 

your study and to investigate if and how we can help you with that. If the student counsellor is not the correct 

person to help you, she will refer you. Information will be handled confidentially and can be shared with study 

coaches and teachers only with your permission. Due to GDPR BUas is not allowed to give anyone information 

when over 16 years old, only in case of emergency or student gives permission. For more information about 

personal data, inspection, correction, changes in information, the right to be forgotten, data portability, 

complaints, legal remedies and retention periods, see: https://www.buas.nl/en/privacy-statement. 

 

Important:  

If a student is experiencing serious personal matters --> go to doctor (GP) first and make an appointment with 

the counsellor if it also influences your study. 

When moving to Breda do not forget to find a new doctor/GP, it is obligated to have a GP in the Netherlands 

and toe be insured. Google ‘huisarts Breda’ and you’ll find all GP’s in your neighbourhood. On the (pre)student 

portal you can find more information for internationals students.  

 

More information about this topic can be found via this link: Student counselling (sharepoint.com) 
 

https://www.buas.nl/en/privacy-statement.
https://eur04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fedubuas.sharepoint.com%2Fsites%2Fstudent_well-being%2FSitePages%2FStudent-counselling.aspx&data=05%7C01%7CHeijnen.M%40buas.nl%7Caae644e7314646f5a51008da708f2c97%7C0a33589b00364fe8a8293ed0926af886%7C1%7C0%7C637946057939372259%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=kNXe61Yt1%2B3TfN7Ht%2BknaJxgCBUd5xX9koJrl4dtP78%3D&reserved=0


 

 

12  

I  
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6.6 Committees / departments ALE 

 

With the Academy for Leisure & Events we work with several committees and departments to organise 

everything properly. Students can constructively think with us in the: 

 

- Academy Participation Council – ALEparticipationcouncil@buas.nl 

 

- Degree Programm Committee - ALEdegreeprogramcommittee@buas.nl 
 

Should you want to know more or be interested in participating, you can just send an email to the addresses 

mentioned.  

 

 
 

6.7 Business Desk Leisure & Events 

 

Who are we? 

Business Desk of Leisure & Events connects the industry, students and Breda University of Applied Sciences to 

collaborate and exchange knowledge and experiences.  

Business Desk is in charge of coordinating the practical assignments, both international and in the Netherlands. 

Practical assignments are understood to mean guest lectures, company visits, industry experiences (see 

explanation below), placements and graduation assignments.  

Business Desk provides the students, industry and lecturers with information and advice concerning practical 

assignments and publishes vacancies for industry experiences, placements and graduation assignments. 

  

How can we help you? 

Academy for Leisure & Events has a wide network. We offer you access to this network. Are you looking for an 

assignment, do you need get in contact with alumni, would you like to have your CV reviewed, not knowing 

where to start in gaining experience? Please, feel free to meet or contact us. 

  

 

mailto:ALEparticipationcouncil@buas.nl
mailto:ALEdegreeprogramcommittee@buas.nl


 

 

14  

We can help you to:  

Explore the leisure sector 

Gain industry experience 

Build up your network 

  

We offer you:  

Industry experiences 

Placements 

Graduation assignments 

Access to the Leisure & Events network 

  

We are available by phone and e-mail:  

T: +31 76 533 24 90 

INDUSTRY EXPERIENCE: businessdesk@buas.nl 

PLACEMENTS: placementlm@buas.nl 

GRADUATION ASSIGNMENTS: alegraduationassignment@buas.nl 

 

Meet the team 

We give you a warm welcome at Business Desk. You can find us in Ocean at the ground floor (OC0.009, open 

space), near the student council office. Our department consists of five enthusiastic employees: 

 

Carlijn Verschueren-Hennekam:  

Industry experience 

Placements 

  

Femke Gondrie:  

Placements 

International network 

Study Career Support 

Industry Experience 

  

Lars Davids:  

Networker ATPM, EfB and LMDE 

Graduation assignments 

Alumni  

Partnerships Industry 

Study Career Support 

  

Irma van Zuilichem:  

Administration  

Placement and graduation contracts 

DUO forms, statements 

  

Mirjam van Dueren den Hollander:  

Industry Experience 

Partnerships Industry  

Alumni 

Study Career Support 
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6.8 Industry Experience - explanation 

During the four years that you will study here, you will discover what the leisure & events field looks like, you 

will build your own network, you will discover what work in the sector of Leisure & Events entails and you will 

build your own professional identity. For this, it is important that you actually take action and seek out 

situations in the work field: Industry Experience 

 

With Industry Experience, we offer you opportunities and challenges to enter the field. We offer you vacancies, 

organise company visits and guest lectures and we can put you in contact with alumni of BUas. The range of 

opportunities you will be given is an excellent chance to build your work experience and network, discover the 

sector that interests you and find out what you can already do and what you still want to learn. 

The industry experience you gain will be put to use immediately when you do the challenges in your first year. 

By building your Industry Experience you can stand out from your fellow students and increase your chances of 

getting that cool internship, graduation project or job after graduation.  

 

At the end of semester 1, you will give a presentation in which you give your vision on the leisure sector, the 

working life of a professional and your own professional identity. With Industry Experience, you gain the 

experience to prepare for this presentation. 

  

In semester 2, you will choose the specialisation you will follow in year 2: 

- Urban life and placemaking - EN   

- Social Innovation -EN 

- Live Music and Dance Events - EN & NL  

- Sports and eSports - EN  

- Attraction and Theme Park Management  

- Events for Business - EN & NL 

- (International) Leisure Management - EN & NL 

Industry Experience is going to give you the insight you need to make the right choice.  

  

With Industry Experience, you will discover what the working life of a professional is like. You will actually work 

for organisations. You will discover what it is like to work within an organisation and what it is like to be working 

as a volunteer. You experience how much fun it is to be part of a festival crew or to develop a concept for a 

company. You will experience what working in the professional sector is like.  

 

During Industry Experience, you will discover what qualities you need for working in this sector. You experience 

what you can already do and what you can still learn. You learn to give, ask and receive feedback. You learn to 

reflect. You get to know people who work in the sector where you will be looking for an internship, graduation 

project or job in the future. Make sure you leave a professional impression of yourself. Show who you are and 

what you have to offer, and you'll benefit from it later.  

  

6.9 Industry Experience - vacancies 

We will offer you interesting and suitable vacancies at companies where you can gain experience. These 

companies would like to work with you. 

You can find these vacancies in the Team LEM-EN Students, channel 3.Industry Experience. This is also where 

the company visits and guest lectures are announced.  
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Examples of Industry Experience opportunities: 

- Various tasks at an event, which are done by volunteers. For example, ticket scanning, cash desk duties, 

assembly and disassembly at events, host/hostess duties; 

- Recruit and coordinate volunteers for events; 

- Participating in or coordinating an activity at a local sports club; 

- Social Media activities for an event; 

- Handing out flyers, distributing posters etc. for a concert; 

- Mystery guest research, conducting surveys; 

- Participate in a festival in your town or village; 

- Visiting a company where you get a tour and work on an assignment 

- Guest lecture by a professional in the field, after which you work out an issue. 

Of course, you can also look in your own network for great opportunities. 
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7 Assessment  

During your study programme you will develop and will be assessed on skills required to be a complete, future-

proof leisure professional. These skills are not related to a specific domain such as marketing or operations man-

agement, but they are skills that transcend the knowledge domains. In the challenges you have to show you 

develop these skills. If you struggle with a certain skill in a challenge, you can improve the same skills in the next 

challenge. 

 

A complete description of the assessment can be found in the "Challenge manual". Below is a summary from 

the challenge manual. 

 

7.1 Skills 

 

7.1.1 Theoretical 

As a leisure professional your work will be more meaningful if you can apply relevant theories and knowledge 

in an insightful way.  Understanding leisure behaviour, analysing marketing strategies using commonly used 

models, understanding financial jargon used in the board room, applying creative techniques, but also 

understanding your own personality traits: these all require a solid theoretical basis and make you a more 

complete leisure professional. It is not about memorising each single theory though. It is about understanding 

how these theories, models and knowledge can give more meaning to your work. 

 

7.1.2 Investigative 

Get out there! A good leisure professional needs to explore, experience, conduct research systematically. It 

starts with asking questions: what is the problem? And what is the best way to get answers? You can talk to 

visitors, experts, managers, go to places with a professional and inquisitive mindset. What can you find online 

and in books? All these insights will shape your view on the leisure sector and your own role. If you are into live 

music events, go visit a sports game to broaden your professional view. If you are into sports, go visit a theme 

park to investigate how business is done there. Show your energy, curiosity and inquisitiveness! 

 

7.1.3 Professional 

In your daily life it is not just about understanding what is going on, but also dealing with daily struggles, 

unforeseen events, but also new exciting opportunities. This applies to both your personal and professional life. 

You will grow from being a fan to becoming a professional; from being a student to becoming a self-directed 

learner. You will learn to empathise with your target group and creating something meaningful for them, even 

though it is not something they enjoy as a fan themselves. You will develop how to express yourself in different 

contexts and you will keep on growing through self-reflection and self-assessment. 

 

7.1.4 Societal 

Leisure and society are intertwined. You need to be aware of societal issues and use these insights in your 

decision-making process but also develop your own personal vision on society. Think of sustainability, equality 

and human wellbeing. Although this might sound straightforward, society is getting increasingly complex and 

creates many dilemmas in which you need to navigate. But more and more often leisure is used as a means to 

realise societal change. Become the visionary leader who instigates that change. You will develop to be forward-

looking and approach the future with the mindset that you can make change happen. Think big, act small. 
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The skills are developed while working on the challenges. Each skill/ course is worth 5 EC. See the semester 1 

overview.  
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7.2 Challenges Traffic Lights  

 

Working on the challenges does not lead to EC’s directly, but the four different skills you develop are input for 

your individual skills exam. Every challenge has a group assignment and an individual assignment. The 

assignments are assessed on the four skills. To measure whether you are on the right track with your 

development, we make use of a traffic light system. If you are doing very well, you will get a green light, if you are 

doing satisfactory, you will get a yellow light and if things don't go well, you will get a red light.  

 

 

 

 
 

7.3 Skills Exam – individual  

 

During your (oral) skills exam you demonstrate your theoretical, investigative, professional and societal skills. 

The skills exam takes place twice a year, at the end of each semester. Input for the exam is your own evidence 

folder, in which you keep track of your own development (content and process). You reflect on the effects of 

your own behaviour on others, by understanding your own preferences in a personal and educational context.  

 

In principle you obtain 5 EC per skill when the final grade is higher than a 5.5. Since only rounded grades are used 

in the course it means a 6 as a final grade is the minimum grade in order to obtain the EC. When the final grade 

is a 5 the grade can be compensated. More about the compensation rule below. 
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7.4 Compensation/Resit 

 

You have passed your skills exam and courses if you scored a 5.5. or higher. Only then you get the EC’s (study 

credits) that are related to the skill/course. For each item you have two opportunities to get them on a sufficient 

level (5.5 or higher): a ‘normal’ sit and a resit. The ideal situation is to round off all parts with a 5.5 or higher, but 

in case this was not possible, you can compensate.   

 

To compensate, there are two preconditions: 

- your score should be at least a 5.0.  

- your weighted average should be a 6.0. or higher 

 

Scores of a 4.99 or lower cannot be compensated. This means you will not receive the ECs for the exam or 

course.  

 

In the appendix you can find a visual presentation of the compensation rule. 

 

 

8 Second Year & Specialisations 

During your first year you should start thinking about how you want to proceed in year two. You have several 

options, but basically it comes down to either specialising or generalising. Thus, zooming in or zooming out.  

 

First you can read about the specialisations (8.1 - 8.6) and in 8.7 you can read about the general programme 

which means you continue to study Leisure and Events Management. 

 

You will have to make a choice in semester 2. Until that moment, various moments and occasions will help you 

make the right decision for you.  

 

8.1  Events for Business (EfB) 

Events for Business is a specialisation in which events are used to achieve business goals, such as branding, 

marketing communication, team building or relationship building.  Events have proven to be a powerful tool to 

add emotional value to a message you want to communicate. Major event venues or exhibition and conference 

centres, such as RAI Amsterdam, Jaarbeurs Utrecht and Ahoy Rotterdam have plenty of facilities for organising 

business conferences and corporate exhibitions. In addition, many companies from outside the leisure sector 

often organise events to promote new brands or launch new products. Just think of Coca-Cola, Apple or car 

makes. In this specialisation you will learn more about event venues, the corporate events market, and how the 

international events sector is developing. You will be trained to become part of a new generation of innovative 

and strategic events professionals, capable of creating (hybrid) events or series of events to give meaning to 

organisations, cities, regions or countries. This can be as a project manager, marketer, brand (city) manager, 

concept designer, data analyst or marketing and communication specialist. Are you creative, empathetic, have a 

hands-on mentality, good social qualities and the drive to discover the business market together with fellow 

students and graduates? Then this specialisation is just your thing! 

 

Contactpersons: Ronald van Olderen, Dorothe Gerritsen, Else Krijgsheld, Paul Trouw, Mark Faes & Lieske de 

Haas 

 

8.2  Urban Life & Placemaking (ULP) 

This specialisation focuses on leisure taking place in cities and all the aspects playing a role there - looking from 

a social, economic and spatial perspective, in many different situations. This is as broad as the transformation 

of an old industrial site into a new vibrant cultural area, a cultural festival which links to the identity of a city and 

daily leisure in neighbourhoods in skateboard parks, community centres or small theatres.  
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The city offers a dynamic context for leisure activities in all kinds of areas - such as culture, sports, events, and 

hospitality.  In this specialisation we pay attention to subjects such as vision, concepting, implementation and 

communities. Stakeholders, communication, well-being of residents and a sense of place are key words within 

Urban Life & Placemaking. 

  

Contact persons: Lieke van Gils & Olaf Ernst (from January 2023 on) 

 

8.3  Live Music & Dance Events (LMDE) 

Live Music and Dance Events is a specialisation that focuses on live music (music festivals, pop venues) and 

dance events (music festivals, pop venues, clubs) at the heart of the leisure industry. The focus of this 

specialisation is creating and organizing sustainable events in the live music and dance industry with social and 

economic impact. Apart from offering entertainment through unique events, the function and message of live 

music, festivals and concerts go many steps further. Concerts and music give people and the environment an 

identity, an artist’s business model is based on live music in times where technology is predominant, festivals 

are breeding places for new innovations around sustainability and social innovation, and cities use music and 

festivals to attract tourists and as a driving force for the local economy by investing in it.    

 

Contactperson: Michelle Hack 

 

8.4  Social Innovation (SI) 
Social Innovation is a specialisation in which you will learn how to innovate and design social possibilities for 

society. You discover which topics in society have your interest and how you can bring a meaningful change for a 

better future. We use our knowledge and love for leisure to stimulate this change. 

 The uniqueness of this specialisation is that you make your own choices of projects you work in. You create your 

own groups, have your own planning and work with real clients. Coaches and experts help you in these processes. 

At the end of this programme you know what you want, you have your own network and can continue your 

projects in the professional world. 

 

Contact persons: Frank Cruq & Juul Paalvast 

 

8.5  Attractions & Theme Park Management (ATPM) 
Attractions & Theme Parks Management is a unique in the world specialisation into the field of attractions, theme 

parks, zoos, water parks and all other supplying companies working in this industry. In this specialisation, you will 

be trained and educated on various management aspects such as operations management, hospitality 

management, storytelling, (online) marketing, finance and change management. 

 

Contactperson: Bart Stadhouders 

 

8.6  Sports & ESports (SES) 

At BUas we focus on the experience of sports & esports, not so much from the participant’s perspective 

(practising or assisting in sports or esports, professionally or otherwise), but more from the perspective of 

spectators and fans. Additionally, you will always study both sectors in this specialisation. Rather than focusing 

on one specific game or sport, the programme looks primarily at what these industries and (e)sports can learn 

from each other. You will discover how to fuse insights from both industries and how to create new impactful 

and meaningful experiences for fans and enthusiasts. Regarding your professional career, this specialisation 

prepares you for work in various organisations in both sectors.  

For example, helping sports and esports organisations with creating the best possible and most innovative 

sports and esports experiences, but also supporting brands using sports and esports for branding and 

marketing purposes. 

 

Contactpersons: Jur van de Graaff & Liedewei Ratgers 
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8.7  Broad Programme – Leisure and Events Management (LEM) 

Our mission is to empower you to become the leisure and events manager of the future with a broad 

perspective on the work field and a modern vision on society. 

  

The world is rapidly changing. Systems and structures that forever seemed fixed are now in flux. What our 

destination will be is yet unclear. The leisure and events manager of the future embraces this uncertainty 

wholeheartedly and knows the value of their sector and their skills for a world in flow. Their broad perspective 

on the work field and modern vision on society make them ready for live, make them ready for Life! 

  

Broad perspective on the work field 

The leisure and events manager of the future has a broad perspective on the work field in multiple ways. They 

have transferable skills that can be applied in different sub-sectors of the field and beyond. They have the 

ability to see leisure as a goal and as a means. They have a striving for increasing the positive and minimizing 

the negative impact of the field. They shape the work field for a better world for us all. 

 

Modern vision on society 

The leisure and events manager of the future embodies a modern vision on society in various regards. They no 

longer focus just on economic welfare but aim for balance and wellbeing. They no longer are fixated on growth 

but question whether growth is needed. They no longer vie for capital and resources but foremost collaborate 

on our way to the good life. They shape society for a better world for us all. 

 

Contactperson: Iskander Khairoutdinov 

 

 

9 International Exchange 

If you are considering taking the opportunity to study for a semester at another university abroad in the coming 

years, there are a few things that you need to take care of already in year 1. 

 

First of all, you should read the portal page all about exchange: Study Abroad - Exchange (sharepoint.com) 

 

After this, there are some important considerations for your first year: 

 

• Not all exchanges happen at the same stage of your studies. Depending which specialisation you 

decide to follow, or if you follow the broad programme, the semester of exchange may occur in your 

2nd or 3rd year.  

 

• The selection process for exchange happens before you have chosen you specialisation. 

 

• International universities often have competitive selection procedures relating to your grades. Any 

student wishing to take part in an international exchange would be advised to maintain good grades in 

the first year. 

 

 

 

https://edubuas.sharepoint.com/sites/goingabroad/SitePages/Exchange.aspx
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10  Planning 

We can understand you are interested in an overview of the Academic year, for instance, to know when you 

have a break. Below you can find a link to the year planning. The holiday periods are fixed, but other 

information in the planning could change. Therefore, it is advisable to always use the link, so you have acces to 

the latest version.  

 

https://edubuas.sharepoint.com/sites/studentale/SitePages/Important-information.aspx.aspx 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://eur04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fedubuas.sharepoint.com%2Fsites%2Fstudentale%2FSitePages%2FImportant-information.aspx&data=05%7C01%7CHeijnen.M%40buas.nl%7Cf7d1e29b70d245294cda08da868e88eb%7C0a33589b00364fe8a8293ed0926af886%7C1%7C0%7C637970243982041389%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=7LebvGSOh7US2rRL2ox70inVgz86FxLOypxrrVx1mjg%3D&reserved=0


 

 

24  

Appendix 1: Compensation Rule 

 



 

 

 


